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Faculty members are entitled to leaves of absence with pay. The following is a partial list of leave 
constituting Leave of Absence with Pay: 

• Emergency Leave due to death of a family member, unsafe working or travel 
conditions, emergency evacuation order, office closures, and other circumstances that 
are determined to be for good cause 

• Assistance Dog Training for Employees with a Disability 
• Court Appointed Special Advocates Volunteers 
• Faculty Development Leave 
• Foster Parents so that faculty members may attend Department of Protective and 

Regulatory Services meetings or school district admission, review, and dismissal 
meetings regarding the foster child 

• Jury Service 
See A&M System Regulation 31.03.03 for a complete description of eligibility and 
documentation required. 

https://policies.tamus.edu/31-03-03.pdf

